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Meet the Contributors

Welcome to the spring edition of 

Sal Preston
 
Sal is the founder of KIN Nature 
Kindergarten – Monmouthshire’s first 
completely outdoor setting for children 
aged 2 – 7.  She is passionate about 
giving children the unhurried childhood 
they deserve. It is her intention to inspire 
parents and practitioners to facilitate a 
return to a simpler, outdoor childhood. 
Turn to page 16 to find out more. 

Nicola Hooper

Nicola is the Payroll Services 
Manager for the Early Years 
Alliance (formally Pre-school 
Learning Alliance), she is based 
in Exeter. She updates us on 
our employment rights when it 
comes to statutory maternity and 
paternity pay on page 14.

Pavla Boulton
 
Pavla is a Senior Lecturer at the University of South 
Wales, lecturing on the Early Years Education & 
Practice Degree. She is passionate about outdoor 
learning and play and as a Forest school leader 
revels in opportunities to take students and children 
outside to engage with the natural environment, 
enhancing their connection with nature. Turn to 
page 18 to read about the work that she has been 
doing with her students.

“Playing is learning right!?”

A very close friend of mine, a floral designer, 
recently posted the above question on her 
Instagram page. She was heading off to 
a workshop where she would be learning 
and growing her knowledge and skills with 
other florists; sharing best practice in order 
to create the best, most innovative and 
progressive displays for her clients.

This made me stop and think.

Learning through play. A mantra that is 
synonymous with the early years and 
child development. But what does it mean 
for us grown-ups? Do we play enough? 
Do we take learning for granted? We 
are always learning; & we don’t have to 
have a certificate to prove it! At the FPEN 
event (page 4) delegates were introduced 
to The 5 Creative Habits of Mind. This 
demonstrated that ‘creativity is a habit of 
mind that can be developed within and 
through all subjects and disciplines. It’s not 
a skill bound within the arts but a wider 
ability to question, make connections, and 
take an innovative approach to problem 
solving.’ in short, by doing these things we 
are Learning through play right?!

Hello, I am pleased to introduce myself 
to you all through this brief section of 

. 

I am looking forward to working with 
our membership and wider partners to 
continue to provide support to the Early 
Years sector in Wales. In due course, I 
look forward to meeting many of you  
in person and finding out about your 
role in the sector. In the meantime, if 
you would like to contact me, I would 
be pleased to hear from any of our 
members or partners.

At this point I would like to thank Jane 
for all her work as CEO with Early Years 
Wales and to wish her a happy and 
restful retirement. Diolch yn fawr, Jane.

On a slightly more somber note on behalf 
of us all at Early Years Wales, I would like 
to offer our heartfelt sympathies to any 
providers that have suffered loss or damage 
as a result of the torrential rain we have 
experienced. If there is anything we can do 
to help, please do not hesitate to call your 
regional office where a member of the team 
will be available to take your call. 

Best wishes
Charlotte
smalltalk@earlyyears.wales

After a decade or so in our Head Office 
in Cardiff Bay, the time has come to move  
to a new premises which will enable the 
organisation to continue to grow and develop.

Our new address is:
Unit 1, Coopers Yard, 
Curran Road, 
Cardiff, CF10 5NB

We are a stone’s throw from  
Cardiff Central Station, so if you’re  
passing please pop in for a cuppa!

We have moved...

‘Hello’ from  
Dave Goodger, 
Chief Executive Officer
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At the Foundation Phase Excellence Network (FPEN) event in February, we were delighted to welcome  
Nia Richards and her team from the Arts Council of Wales to introduce Early Years practitioners to the 
Lead Creative Schools project which aims to improve attainment through creativity.

Foundation Phase  
Excellence Network Event
St Asaph, Denbighshire, 13th February 2020

Creative Practitioners Nurture Creative Learners

Creativity involves breaking out 
of established patterns in order to 
look at things in a different way.
Edward De Bono

“Practitioners in the Early Years are renowned 
for being “creative”.  But the word creative 
means something different to everyone and is 
often associated with the arts. The FPEN event 
was a wonderful opportunity to share what 
we mean by creativity in its broadest sense 
and get under the skin of this “buzz word” of 
today, to question, challenge, develop curiosity 
and share a common language around it.  We 
hope that everyone left the event feeling more 
confident about their creativity than they did 
when they arrived and felt ready to apply 
their understanding to their setting and make 
connections to the new curriculum.”

Our work on the Lead Creative Schools 
scheme has been with maintained primary, 
secondary and special schools, so this event 
was a fantastic opportunity to engage with 
Early Years practitioners and learn from their 
experience.  The reflections with participants 
revealed examples of excellent practice, 
common barriers and through collaboration 
– some ideas on where the sector could make 
further progress, we felt privileged to be able 
to lead these discussions.”
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You may also be interested in: 

Creative practitioners nurture creative 
learners, , (winter 2019), 
pg 16 - 21
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Physical skill + Confidence + Motivation + Lots of Opportunities = Physical Literacy
(Ref: physicalliteracy.sportwales.org.uk/en)

What do high quality physical literacy experiences for children 
in the Foundation Phase look like and do high quality physical 
literacy experiences look the same in all settings? 

Two Case studies have been developed to show how two different non-maintained 
Foundation Phase providers deliver effective physical literacy experiences in the 
indoor and outdoor environments. 

Poppies Day Nursery 

Poppies is a Day Nursery in Pontypool. It is in an 
urban environment and has an extensive range of 
outdoor spaces. These spaces provide children with 
opportunities to explore and find out what they can 
do with their bodies using both static equipment, 
loose parts and natural features. 

Children run, jump, swing and climb and engage in vigorous, 
active play in open areas of the garden. Other areas of the outside 
space, such as the woodland trail, encourage negotiating obstacles, 
balancing and moving on uneven surfaces. 

The children have easy access to a large variety of resources, such 
as, balls, tyres, swings, slides, muddy puddles, wheelbarrows, logs, 
milk bottle shakers, sheets and spools. The manager, Brady Cheshire 
was initially surprised by the level of involvement and collaboration 
employed by the children when they were carrying and handling 
and building with the heavy and awkward shaped loose parts. 
She commented that an important part of this experience was the 
access that children have had to resources and the time that they 
are given to become engrossed in the play. The den and play space 
that the children created was not dismantled at the end of the 
session and the children returned to their play with this structure 
often over the following two weeks. 

Practitioners have used storytelling, based on Sports Wales  
Play to Learn physical literacy training, to engage reluctant  
children in moving for fun. One of the setting’s favourite stories is  
The Gruffalo by Julia Donaldson and the children explore the  

Foundation Phase: 
Talking Point 
Physical Literacy

story as they move over the Woodland nature trail. The space inside 
is less diverse but children are encouraged to move by taking part 
in the active story opportunities here also. Practitioners also use 
music sessions, Busy Feet (youtube.com/watch?v=P_IHbGtom3c) 
and their Falala (ffalala.co.uk) training to engage children in active 
singing and dance sessions. The practitioners also stress that time 
to rest is important for physically active children and the nursery has 
spaces built for children to relax in. 

The nursery is currently developing its Forest School provision and 
practice. This will also support physical literacy and the setting’s aim 
to be active and outside whatever the weather. They have purchased 
forest school tools (e.g. for whittling, sawing and digging) and are 
looking to purchase outdoor waterproof clothing. Families also 
contribute ideas to get the children moving and over the Christmas 
period the nursery used a donated yoga advent calendar and have 
learnt 24 new yoga poses.
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Sunshines Preschool began developing their physical literacy 
practice and provision two and a half years ago with support 
from Paul Sullivan, Sport, Youth and Active Travel Manager, 
Monmouthshire Sport Development. The aim of the project was 
to increase parental involvement in responding to and building 
children’s physical literacy and to promote the message that we all 
need physical activity every-day. 

Practitioners attended training, supported by Sports Wales’  
Play to Learn physical literacy materials. Following the training  
‘Take home bags’  with a sensory ball, a collapsible hoop, bean-bags, 
a dice, several spot markers and a squidgy toy were developed to 
be shared with families in the Spring term. The kit also contained an 
exercise book for families to share ideas. The kits were introduced 
in a parent information session and were shared in the same way as 
teddy going home for the weekend. The feedback from families was 
positive and the setting are looking to re-introduce the bags to their 
new intake of families in Spring term.

Although the aim of the project was to increase parental 
involvement in responding to and building children’s physical 
literacy practitioners began looking at their own provision for 
physical literacy and thinking about how they could get the children 

Sunshines Preschool 
Sunshines Preschool is based, in a rural area, in a 
school in Llanfoist near Abergavenny.
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Further Information 

Poppies Day Nursery also have an effective practice case study on the  
Estyn website that looks further at the settings inspiring indoor and 
outdoor environments.

estyn.gov.wales/effective-practice/search/field_sector/non-maintained-
nursery-settings-1421/field_tags/wellbeing-and-attitudes-learning-2607/
field_tags/care-support-and-guidance-2611

Wales Academy for Health and Physical Literacy  physicalliteracy.cymru
Disability Sport Wales  disabilitysportwales.com
Sport Wales  sport.wales
Forest School Wales  forestschoolwales.org.uk
Early Years Wales  earlyyears.wales/our-work/foundation-phase

You may also be interested in: 

Early Years Wales awarded share of £5.4 
million Healthy and Active Fund, , 
(autumn 2019), pg 4-5

Don’t forget

Early Years Wales members can download 
back issues of  for free:
earlyyears.wales/shop

Questions for Reflection
What opportunities are available for children to explore a variety 
of movement indoors and outside and how does this contribute to 
their physical development and their physical literacy journey?
What experiences could encourage children to develop their 
physicality across the areas of learning in the Foundation Phase?
Why is the development of the sensory and vestibular and 
proprioceptive systems important to movement development 
and how is this development supported in the setting?
How do practitioners support children to become motivated and 
confident movers?
How is the development of physical skills supported for each child?
How does the environment support children to be active?
Why is increased activity important to improvements in health 
and well-being?

We would love to hear about what you are  
doing with physical literacy. Please email  
smalltalk@earlyyears.wales

moving more in their independent play in a developmentally 
appropriate way. Emma Tanti is the designated lead practitioner  
in physical literacy in the setting and she has built in  
‘invitations to move’ within the daily routine. This might be a  
‘mad’ 5-minute dance, a game or a movement rhyme. 

Sunshines Preschool have also explored how children move in the 
indoor environment and outdoor areas. There is a flow to the areas 
of continuous provision indoors that allows children space to move 
and to transport equipment and resources as they explore and play. 
The children enjoy the physical challenge of big block play, the big 
arm movements that they use at the painting easel and crawling, 
lying, squatting and sitting at floor level with small world toys. The 
large school hall provides an open area for creative music, dance and 
story and movement sessions and allows for time to explore spatial 
awareness and increases school transition opportunities. The 
outdoor area is arranged to allow different spaces, for a covered 
transition into the garden, for bikes, for running, for playing on a 
slope, for a mud kitchen, for loose parts and for forest school. The 
setting is in the process of purchasing storage that that will allow 
the children easy access to resources.
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Well-being at work; 
you matter

Everyone has mental health and just like our physical health we need to look after it.
In January we did a social media shoutout, seeking case studies from providers that 
promote well-being throughout the setting. 

We were absolutely delighted with your response and it’s reassuring to know that 
well-being is on the agenda in so many settings across Wales. Over the next six 
pages we address the causes of work related mental health problems and share 
with you some inspirational ways that well-being is supported in Early Years Wales 
members settings.

The headlines are alarming…

‘57% of early years practitioners have suffered with 
work-related anxiety’2

‘One in four people has left at least one job in the 
last five years because of pressure and the negative 
impact it had on their mental health’3

‘A quarter of the [early years] workforce are 
considering leaving the profession due to stress’4

It goes without saying that we are more likely to perform 
better and achieve higher levels of success if we are happy and 
satisfied in our work, and because we spend so much time at 
work our workplace well-being has a big impact on our well-
being overall.

Work-related stress, however, can have serious consequences 
on our performance and mental well-being, as well as the well-
being of those around us. In the early years sector the negative 
impact it can have on young children is alarming.5 

As the figures above highlight, the early years workforce needs 
to be better prepared to support practitioners experiencing 
problems. Just as children thrive best in families which are 
happy and secure, they also require well-balanced, positive 
professionals to lead their learning and development in early 
years settings. 

In 2019 the Health & Safety Executive reported amongst other statistics 
that 602,000 workers were suffering from work-related stress, depression or 
anxiety (new or longstanding), equating to 12.8 million workdays being lost1.
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Background

In Powys, a team of Foundation Phase 
advisory teachers support 77 early years 
education settings via on-site visits and half-
termly training sessions. .

Did you know?

By occupation, professional occupations 
that are common across public services 
industries such as health care; teaching 
professionals and public service 
professionals show higher levels of 
stress as compared to all jobs

The main work factors cited by 
respondents as causing work-related 
stress, depression or anxiety were 
workload pressures, including tight 
deadlines and too much responsibility 
and a lack of managerial support 

Females had statistically significantly 
higher rates of work-related stress, 
depression and anxiety compared with 
the average for all persons

Ref: Work related stress, anxiety and 
depression statistics in Great Britain (2019)  
Health & Safety Executive www.hse.gov.uk/
statistics/causdis/stress.pdf

Why?

The Health & Well-being Area of Learning 
and Experience is about the physical, 
psychological and emotional and social 
aspects of our lives.  It recognises that good 
health and well-being is a key enabler of 
successful learning. 

During support visits advisory teachers 
reported that some practitioners were 
feeling stressed and anxious on occasions 
throughout the year.  Practitioners shared 
that children were displaying higher 
levels of challenging behaviour.  Following 
discussions, the advisory team agreed that 
we needed practitioners to understand 
that the challenging behaviour was a form 
of communication linked to the child’s 
emotional need and therefore needed 
to address the underlying causes of this 
behaviour and support practitioners in 
ensuring all children’s needs are met .  
During an annual evaluation of the work 
of the advisory team and early years 
providers, we identified the need to focus 
on practitioner and children’s well-being.  

What?

The advisory team attended the  
following training: 

Adverse Childhood Experiences (ACEs)

Solihull Approach

Mindful Matters     
   

The advisory team worked alongside Mindful 
Matters (www.mymindfulmatters.co.uk) to 
deliver mindfulness sessions across Powys 
based on practitioner and children’s well-
being, including a session highlighting the 
importance of the outdoors in supporting 
children’s well-being.

Supporting mental health  
and well-being in your setting.
- Sharon Hughes, Senior Foundation Phase Advisor, Powys County Council.

A day in the woods allows 
children to be 2.7 times  
more active than indoors

Exposure to nature 
supports the regulation of 
mood and helps to improve 
emotional resilience

FACT

FACT

Impact

The advisory team are more aware of the 
importance of work life balance and avoid 
the reading and sending of emails in the 
evening and over the weekend.

Practitioners have stated that they are:
more aware of the importance of the 
natural world on children’s well-being 

increasing the children’s time  
spent outdoors 

offering calm down areas, baskets  
and boxes to support children 

more aware of their own well-being and 
of colleagues e.g. well-being is discussed 
during supervisions and ‘honesty half-
hour’ at weekly meetings to raise any 
issues or concerns

What next?

The advisory team will be delivering the 
Adverse Childhood Experiences (ACE) and 
Solihull Approach training during 2020 to 
practitioners.  This will ensure understanding 
when children are exposed to adverse and 
stressful experiences, it can have a long-
lasting impact on their ability to think, interact 
with others and on their learning
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How do I find out more?

www.mind.org.uk

www.nhs.uk/conditions/stress-anxiety/improve-mental-wellbeing

www.walescouncilforoutdoorlearning.org/high-quality-outdoor-

www.mymindfulmatters.co.uk/

www.childhood101.com/yoga-for-kids

www.naturalresources.wales/?lang=en

Prince, T. (2019). 50 Fantastic Ideas for Mindfulness, Featherstone 
ISBN-13: 978-1472955227 

Stewart, W. (2017). Mindful Kids, Barefoot Books ISBN-13: 978-
1782853275

A Journey to a healthier Wales. Future Generations 
Commissioner for Wales [online] Available at: https://
futuregenerations.wales/wp-content/uploads/2019/11/FINAL-
Healthier-Wales-Topic-1.pdf

Top tips for when you feel overwhelmed

Stop and breathe 

Go for a walk, do some yoga or exercise

Think positively and focus on what you can do and achieve

Talk things through with a colleague or friend

Don’t feel guilty about taking time for yourself  
- you are important!

1 

2

3 

4 

5 
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Practitioners in Powys: 

If you would like more information on the Adverse Childhood 
Experiences (ACE) and Solihull Approach training being 
delivered to practitioners in 2020 please email:  
sharon.hughes@powys.gov.uk or call: 01597 826111

 

Being in the outdoors 
can help to reduce the 
symptoms of ADHD

FACT

 

Children who experience stressful 
events in their lives are less 
stressed if they have opportunities 
to spend time in nature

FACT
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Case Study 1 

Craigfelen Caterpillars Flying Start, Swansea
At Craigfelen Caterpillars they support the development of children aged 2-3 years. 
Nicola Tasker, Childcare Manager shares with us how they support well-being in their setting.

At our setting we understand the 
importance of staff well-being. Although 
highly rewarding, working in an early 
years setting can be demanding and 
exhausting.  The morale of staff can 
have a huge effect on the atmosphere of 
the setting and how happy and settled 
the children are. At our setting we have 
several ways in which we help support 
staff well-being. 

We have regular opportunities for 
discussion within the setting, whether 
this be as a whole team or on a  
1-2-1 basis, any new ideas to be 
introduced to the setting are discussed to 
gain the views and opinions of the staff. 
We understand the importance of staff 
having a voice and that they feel that 
their thoughts and feelings are being 
considered. At the end of each session we 
take some time to reflect on the session 
looking at strengths and weaknesses 
and if necessary, making changes for the 
following day. 

We have recently introduced Well-being 
Wednesday where we take time out for a 
short walk around the local area as a team 
to keep us energised and rejuvenated for 
the rest of the week!

The childcare office has recently undergone 
a makeover making it a more calming 
and less cluttered environment for the 
staff that work in there. We also have a 
communal well-being box located in the 
office that includes a variety of toiletries 
for staff to access when needed. In the 
office there is also leaflets on promoting 
well-being and information on services 
that they can access if they are having any 
problems, either at home or at work. 

In order to promote children’s well-
being within the setting we ensure that 
children have plenty of opportunities to 
express themselves. All resources are 
always easily accessible to the children 
and they can move from activity to activity 

freely. Children have plenty of ‘free 
play’ opportunities, rather than focused 
activities based on outcomes. Activities 
are based on the observations of the staff 
providing play provocations and open-
ended activities based on their likes and 
interests. By doing this we have found that 
children are much more engaged with 
activities, rather than flitting from one 
area to another, they stay at an activity 
for a longer period of time and staff have 
observed good interactions between peers 
and with staff members. Children have 
more control over their learning with this 
method and are therefore more confident 
and able learners. We use greeting time to 
discuss how children are feeling that day 
and reasons why they might be feeling that 
way. We promote independence within the 
setting, children are encouraged to help 
themselves to snack and pour their own 
drinks, get their own coats and bags at 
home time etc. 

Through promoting children’s well-
being within the setting, we have found 
that children are more settled and 
happy within the environment and have 
more respect for each other and the 
resources that are available.
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At Sunray, we pride ourselves on the 
relationships we have with our employees. 
They are a crucial cog in the Sunray wheel 
and always strive to ensure that they are 
filled with self-confidence. Every year 
we hold a team building event for them 
all to participate in.  Our most recent 
event was held at Kingswood Colomendy 
(www.kingswood.co.uk/activity-centres/
colomendy). We decided to challenge our 
employees by treating them all to a fun 
filled day of activities and challenges.  

We chose this venue as it would enable us 
to all participate together in a stimulating, 
outdoor environment. 

We arrived at the venue in the morning. 
Some of the team were feeling slightly 
anxious as you can imagine. 

The day started off with some ice-breaker 
games. This was a brilliant activity as it 
enabled everybody to relax and have fun 
using their problem-solving skills as well as 
working as a team. 

The day then moved onto orienteering. 
Some of the staff were starting to show 
their competitive sides by this point which 
made the challenge even more exciting.
After lunch we were split into three groups, 

each taking turns to participate in the three 
final activities which were archery, buggy 
building and finally the zip wire! During the 
archery, we were put into pairs. Everyone 
was partnered with someone they wouldn’t 
normally work alongside on a day to day 
basis, enabling them to get to know their 
colleagues better. Thankfully there were  
no injuries! 

Buggy building was one of the favourite 
activities of the day. This consisted of 
teamwork, problem solving and lots of 
laughter - priceless memories!  

Finally, the zip wire was upon us! This pushed 
us to the limit. Several of the team were very 
nervous about this, but they ALL did it and 
had fun! We were very proud of everyone. 

The benefits that this day brought us are 
essential for ensuring that our amazing 
staff feel valued and happy in their roles. It 
enabled all different personalities to shine. 

Once back at the setting, we have found the 
day created new friendships between staff 
and is still a brilliant discussion point in the 
staff room. 

This is something we will definitely be 
participating in again in the future!

Case Study 2

Sunray Daycare, Flintshire

Case Study 3 

Rachael’s Playhouse, Rhondda Cynon Taff 

Team Building

At Rachael’s Playhouse staff well-being is imperative to its success.

Directors Rachael and Hannah have a 
clear ethos across their two settings in 
Aberdare and Hirwaun, where only the 
most passionate and dedicated team 
deliver the highest quality childcare. Their 
self-designed staff well-being scheme is 

paramount in ensuring that physical and 
mental well-being is supported to meet all 
targets. For staff to be onboard with their 
ethos and share their passion both Rachael 
and Hannah must look after their well-
being, that comes first. 

Rachael and Hannah believe that staff 
motivation and engagement is a priority 
when it comes to retaining a strong  
team. On the following page they give  
us an insight into how they do it across 
both settings.
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Daily well-being themes:

Moody Monday 
Chat to get rid of the blues

Tasty Tuesday 
A weekly sweet treat to enjoy with a cuppa.

Well-being Wednesday 
Back to reality with a big selection of fruit 
along a with a poem!

Take-a-break Thursday 
Staff can take an additional break for a 
cuppa or drink.

Funky Friday 
Anything from singing to yoga, usually 
resulting in hysterics! 

 
This basket of fruit has much to say,

To show how much we appreciate you in every way.
Each item in there will represent,

Your true qualities that you present.
An apple a day is better than medication,

Represents your full dedication.
These juicy blueberries that never go out of fashion,

Represent your unique passion.
These bananas that on trees they do grow,

Represent the commitment you show.
These bunch of grapes that are linked as one,
Represent the kindness you show to everyone.

These strawberries that are in the shape of a heart,
Represent the friendship we’ve had from the start.

Thank you, girls for everything you do!
We really do appreciate you!

Do you have any other ideas  
you’d like to share?  Have we 
inspired you to focus on your  
staff well-being? We’d love to  
hear the impact it’s having on  
your setting. Drop us a line at: 
smalltalk@earlyyears.wales

You may also be interested in:
Supporting children’s well-being in 
the Foundation Phase, , 
(winter 2017), pg 6-9

Over to you...

Well-being basket

In the toilet, staff can find a basket of essential items such as deodorant, mouth wash, 
hairbrush, bobbles/clips, sanitary items, wipes, hand cream, gloves and natural remedies 
available for them to use at any time and at their discretion. Feedback forms are also 
available for the staff to suggest what other items they would like to see in the basket. 

Shine bright like a diamond

All staff members, parents and carers can feedback on any interaction they have seen by a 
practitioner that they believe to have made a difference to the children’s day. 

Get Mugged!

Every term both settings get together to discuss and 
share good practice, implement any new changes and 
celebrate achievements. At this meeting a practitioner 
from each setting Gets Mugged. Managers and directors 
nominate a member of staff who has gone above and 
beyond. They are awarded a mug which inside includes  
a gift card, hot chocolate and biscuits as a special treat. 

Appraisals

At staff appraisals, which are completed every 6 to 8-weeks, well-being is discussed. If a 
member of staff is struggling with anything or going through any personal changes, we 
aim to put a plan in place to help support them

Team bonding

We find that by organising regular social events, 
the staff have become close friends both in 
and outside of work. As a result, they all work 
together as a team. Although we do encourage 
a bit of healthy competition between the two 
settings when we go bowling! 

Family time

As so much time is spent in work, we recognise the importance of spending time with our 
own families. We arrange playdates & trips with our own children for them to take part in 
wider social mixes and take part in fun activities together. 

Together Time

Once a week all parents & carers are invited in to take part in a focused activity with the 
staff & their children. These activities actively promote good relationships, bonding & 
education. Activities include tooth brushing, yoga, healthy lunchboxes, importance of sun 
creaming & practicing it, music & movement & the RCT sports piloting scheme to keep us 
fit & active. These sessions are perfect for parents & carers to speak to our staff who are 
trained to support our families as well as the children.

Conclusion

We have found that prioritising staff well-being has a positive effect on the children 
& families in our care. We have a low staff turnover and sickness which means the 
children have consistency in long-term keyworkers. The staff are also very calm 
which makes the settings calm environments for learning. 
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Statutory Maternity Pay (SMP);  
a guide for employees
What is it? Are you eligible?

When you have a baby, you are 
entitled to a certain amount of time 
off (maternity leave) and a set amount 
of pay called Statutory Maternity 
Pay (also known as SMP) during this 
period of leave. Your employment 
rights when on maternity leave are 
protected, which means that you 
still have rights to accrue holiday 
and receive both company-wide and 
individual performance-related pay 
rises if applicable.

• earn on average at least £118 a week.
• give your employer at least 28 days’ notice of SMP start. 

(Your employer will then tell you within 28 days how much SMP you will get and when 
it will start and stop.)

• give proof you’re pregnant. This can be a letter from your doctor or midwife, or a 
certificate called MATB1 that will be given to you by your doctor no more than 20 
weeks before your due date.

• have worked for your employer continuously for at least 26 weeks continuing into the 
‘qualifying week’ - the 15th week before the expected week of childbirth.

If you are not eligible

If your employer decides you are not eligible for SMP based on the above criteria, then within 
7 days of making that decision they will give you a form (SMP1) explaining why you cannot get 
SMP. If you are not eligible for SMP you may be eligible for Maternity Allowance instead.

You can find out more about the maternity allowance at: www.gov.uk/maternityallowance

How much will I receive?

Statutory Maternity Pay (SMP) is paid for up to 39 weeks. You get: 
• 90% of your average weekly earnings (before tax) for the first 6 weeks 
• £148.68 or 90% of your average weekly earnings (whichever is lower) for the next 33 weeks

Find out how much SMP you will receive

HMRC have a great tool to check if you are eligible for maternity leave and how much pay you 
will get. www.gov.uk/pay-leave-for-parents

WHEN will I receive my Maternity Pay?

SMP usually starts when you take your maternity leave. The earliest that you can start your 
maternity leave is 11 weeks before your due date. Maternity leave starts automatically if your 
baby is born early, or you’re off work for a pregnancy-related illness in the 4 weeks before the 
week (Sunday to Saturday) that your baby is due.

HOW will I receive my Maternity Pay?

SMP is paid in the same way as your wages (for example monthly or weekly) by your 
employer. Tax and National Insurance will be deducted in the same way as with your 
standard pay. So, if you are currently paid monthly, you will receive your maternity pay 
monthly on your company’s usual pay date.

What if I have a problem or question about my  
maternity pay?

Ask your employer to explain your SMP if you think it’s not right. If you disagree about the 
amount or your employer cannot pay (for example because they’re insolvent), call the HM 
Revenue and Customs (HMRC) enquiry line. 

www.gov.uk/government/organisations/hm-revenue-customs/contact/
nationalinsurance-enquiries-for-employees-and-individuals

Information correct as of  
11th November 2019. 

- Nicola Hooper, Payroll Services Manager, Early Years Alliance
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You may also be interested in:  

Auto Enrolment, More changes on the horizon…, ,  
(winter 2018), pg 20-23
Payroll (PAYE) The changes and challenges, ,  
(spring 2019), pg 22-23
Budgeting for staff training and continuous professional  
development (CPD), , (summer 2019), pg 20-22

Don’t forget  

Early Years Wales members can download back issues of  
 for free: earlyyears.wales/shop

Age Group Current Rate New Rate

25+ £8.21 £8.72

21-24 £7.70 £8.20

18-20 £6.15 £6.45

Under 18 £4.35 £4.55

Apprentice £3.90 £4.15

Minimum wage from April 2020
The national living wage will rise to £8.72 from 

When your partner has a baby, you are entitled to a certain 
amount of time off (Paternity leave) and a set amount of pay called 
Statutory Paternity Pay (SPP) during this period of leave.

Your employment rights when on paternity leave are protected, 
which means that you still have rights to accrue holiday and 
receive both company-wide and individual performance-related 
pay rises if applicable.

Are you eligible?

To qualify for SPP you must be ONE of the following:
• The child’s father or adopter
• The husband or partner of the mother (or adopter) – this 

includes same-sex partners
• The “intended parent” if you are having a baby through a 

surrogacy arrangement

You must also: 

• be employed by your employer up to the date of birth
• earn at least £118 a week before tax
• give the correct notice – at least 15 weeks before the baby is 

due give your employer form SC3, or your employer may give 
you their own version to complete

• have been continuously employed by your employer for at 
least 26 weeks up to any day in the ‘qualifying week’

• The ‘qualifying week’ is the 15th week before the baby is due

How much will I get?

Statutory Paternity Pay (SPP) is paid for either 1 or 2 weeks 
depending on which you Request from your employer. You 
will receive £148.68 or 90% of your average weekly earnings 
(whichever is lower). As of 1st April 2019 to March 2020

Statutory 
Paternity Pay
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A return to an  
outdoor childhood
- Sal Preston, founder of KIN Nature Kindergarten

This may all sound nostalgic – perhaps even a little old fashioned. You might say that times 
and society have changed and that children don’t need or want to play in the ways that we 
did.  My belief is that our children are suffering because they don’t play like this anymore. 

I am passionate about promoting and protecting what I refer to as ‘The Nature of Childhood’ 
- that inherent desire to explore, question, investigate, test and discover. The inbuilt need 
to run, jump, climb, swing and roll and I believe the best place to do this is in nature.  It is 
my intention to inspire practitioners and parents to embrace the return to a simpler, slower, 
outdoor childhood.  

If you were to spend a minute thinking back to your 
childhood and recall some of your fondest memories, I’m 
willing to guess that many of them would include time spent 
outdoors.  Time - away from adults, playing with other children 
engaged in physical, outdoor activity; riding bikes, climbing trees,  
playing at the park, building dens, digging in mud, playing hide and seek  
and staying out until you were called in for your tea.

Why should we encourage our children to play outdoors?

There is an increasing body of evidence that demonstrates how spending time in nature 
positively impacts the mental and physical well being of both children and adults.  
Studies have shown that spending time outdoors helps to 

• Increase immunity:  
digging in the dirt, gardening or playing in the mud kitchen causes exposure to a range 
of microbes that have been found to be beneficial to mood, gut health and in reducing 
the likelihood of developing allergies.

• Aid physical development:   
Spending time outdoors provides the perfect place to develop physical skills.  Simple 
acts such as walking on uneven ground help to balance and coordination.  Focusing on 
objects in the distance helps to strengthen vision.

• Understand Risk:  
Learning how to recognise and manage risk is an essential life skill. The outdoor 
environment presents lots of opportunities for children to face and overcome challenges 
and the associated risks – both physical and emotional.  

• Build resilience:  
Children learn how to persevere during physically demanding tasks and how to respond 
to changes in weather, temperature and terrain.

• Inspire a love of nature:  
Children that spend time connecting with nature in their Early Years are more likely to 
grow up with a desire to care for and protect it as adults.
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Easy Ways to get outside

• Embrace the weather 
Change the way you speak and think about the weather. Instead of 
saying “it’s miserable outside” try saying “it’s a great puddle jumping day” 
or “it’s a great day to find worms!” Create a windy day box containing 
bubble, streamers, windmills and kites.  If it’s frosty, go on a spider web 
hunt or look for animal tracks.

• Let the children take the lead 
Venture out without a pre planned intention or outcome.  Encourage 
them to lead the way, walk at their pace, stop when they stop, notice all 
the small details, look at the world through their eyes. 

• Have a purpose 
Walk to the shop to buy ingredients or post a letter.  Visit the library to 
find a book about a new topic.  Take a picnic to the park. 

• Pack simple resources 
Use yoghurt pots to collect nature treasures or to make potions in.  Go 
on a colour hunt using paint colour cards from the DIY shop. Use a 
magnifying glass to examine tiny objects. 

• Look for the benefits 
Adopting a Benefit Risk Assessment practice can help you to view risky or 
adventurous play in a more confident way.  

• Keep it simple 
Start by committing to take the children in your care outside more 
regularly.  It doesn’t have to be an all or nothing commitment – 1hr per 
day would be hugely beneficial to children and adults in your setting.  
The benefits of spending time outdoors are all linked to the very 
nature of being outdoors – having space to be active, noisy and messy. 
Experiencing firsthand the world around them – different elements, 
sounds, sights and textures.  It is not necessary to have large quantities of 
resources to take outside – the environment will provide the resources.

For references & more information visit: 

1https://assets.publishing.service.gov.uk/government/
uploads/system/uploads/attachment_data/
file/832868/uk-chief-medical-officers-physical-activity-
guidelines.pdf
https://assets.publishing.service.gov.uk/government/
uploads/system/uploads/attachment_data/file/856746/
Canllawiau_Gweithgarwch_Corfforol_Prif_Swyddogion_
Meddygol_y_DU.pdf

www.kinnaturekindergarten.co.uk

You may also be interested in:
 
Inside, outside and beyond, ,  
(spring 2018), pg 18-19
Croeso I Gymru; Skogsmulle, ,  
(autumn 2016), pg 12-15

Recommendations 
The recently reviewed UK Chief Medical Officers’ Physical Activity Guidelines (Sept 2019)1 
recommends the following:  

• Toddlers (1-2 years):  
Toddlers should spend at least 180 minutes (3 hours) per day in a variety of physical activities 
at any intensity, including active and outdoor play, spread throughout the day; more is better. 

• Pre-schoolers (3-4 years):  
Pre-schoolers should spend at least 180 minutes (3 hours) per day in a variety of physical activities 
spread throughout the day, including active and outdoor play. More is better; the 180 minutes 
should include at least 60 minutes of moderate-to-vigorous intensity physical activity.  

The following infographic outlines suggestions for the type and range of recommended activities – 
the vast majority of which can take place outdoors.

Sal Preston is the founder of KIN Nature Kindergarten – 
Monmouthshire’s first completely outdoor setting for children 
aged 2 – 7.  She is passionate about giving children the unhurried 
childhood they deserve and believes that the best way to do this 
is to give them time and space in nature in order to connect with 
themselves, others and the wider world around them.  It is her 
intention to inspire parents and practitioners to facilitate a return 
to a simpler, outdoor childhood.

1
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‘The Lost Words Project’ 
    at The University of South Wales, Newport. 

Pavla Boulton, Senior Lecturer, MSc., SFHEA. 
Early Years Education & Practice, University of South Wales

Students studying the BA (Hons) in Early Years Education and Practice at the University of South Wales (USW) 
study a module called ‘Children Learning through Landscapes’ that looks in depth at the theory and practice 
behind children learning in an outdoor environment. 

Students engage in activity planning, 
based on thematic plans and ideas 
covering the Areas of Learning in the 
Foundation Phase Curriculum (WG, 
2015). As student practitioners they 
observe and experience the benefits 
and the challenges of outdoor provision 
during their placements and have been 
able to consider the positives outcomes 
as well as the difficulties of outdoor 
pedagogies, which they have tried and 
tested in their own practice.  

In 2018, the stimulus of ‘The Lost Words: 
a spell book’ (Macfarlane & Morris, 2017) 
created a lot of discussion in lectures 
and students were challenged by the 
notion that such important words were 
being removed from the Oxford Junior 
Dictionary. Students had seen the book 
in some of their settings, due to a funded 
project through Gwent Wildlife Trust 
(GWT), but they were concerned that the 
book was not being used as a learning 
stimulus and how removal of these  

words from children’s vocabulary  
would create barriers to children 
learning about their natural world.” 
...a study from Britain, showed eight 
year olds could name Pokémon 
characters more easily than name  
otter, beetle and oak tree” (Louv, 2008). 
It was something they felt went against 
everything they were learning ‘How  
can you care for it if you don’t know its 
name or where it lives?’, they felt action 
was needed.
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The Year 2 Early Years (EY) Education & Practice students, took on this project 
and decided that they needed to support this beautiful ‘spell book’ by creating 
a toolkit of teaching ideas which could support early years practitioners in 
helping to re-wild children’s language as well as their experiences outdoors. 
They wanted to help ‘The Lost Words’ to be spoken, drawn, collaged and of 
course understood by the children. They wanted children to be captivated 
by these living species which share our landscapes, so they could learn that 
‘stewardship’ of the planet is everyone’s responsibility.  

The toolkit has been formatted in a way 
that offers some structure to the layout 
in terms of the chosen ‘Lost Words’. Each 
Lost Word has a thematic plan and one or 
more lesson plan ideas, which have been 
linked to the Welsh Foundation Phase 
curriculum (WG, 2015). The thematic 
planning also encouraged students to 
consider the transition of these ideas 
to support the new Welsh Curriculum 
currently in draft, as this will allow ideas 
to be applied flexibly. The new Curriculum 
for Wales (WG Draft 2019) is emerging 
and the structure and approach lends 
itself to the thematic planning utilised in 
this toolkit, thus supporting practitioners 
through the transition using a holistic 
approach to learning & teaching.

 

In applying their ‘Lost Words’ ideas to their own practice 
there was some really interesting feedback from 
students which was both positive as well as challenging 
in a number of ways.

Some students were experiencing difficulty 
in getting children outside in some settings, 
which could be attributed to a number of 
issues, including staffing, space and often 
practitioner confidence. However, offering 
some well-planned suggestions meant  
that students were given opportunities 
to try their activities out and most were 
received favourably. 

In many cases it was noted that children 
were more competent physically than 
some practitioners had expected, and they 
remained engaged in the activities for longer 
periods than anticipated, showing interest in 
their learning. This encouraged the students 
to continue to develop their outdoor 
activities around the Lost Words theme, as 
their feedback corroborated the research 
they had studied as part of their module. 

Outdoor play allows children to develop 
physical coordination, balance and control; 
it can be made up of small but significant 
experiences that afford children ‘everyday 
adventures’. It provides unpredictable but 
essential elements of growing up, of making 
judgements about their physical abilities, 
taking risks as well as making friends. But 
they depend on being ‘out and about’ and 
not being closeted indoors (Gill, 2007). 

When learning is active and made 
real through use of all the senses the 
greater the long-term retention of that 
constructed knowledge (Clarke 2006), 
so it is consequently more memorable 
for the learner. Thus, in the context of 
the Lost Words it was made relevant to 
understanding living things. For example, 
Jemma’s lesson on ‘Otter’ Obstacle course 

in the Toolkit (Fig.1), which offers a focus 
on physical development whilst embracing 
language and knowledgeable facts about 
otters and their movements and habitats. 

Therefore, the EY students at USW consider 
outdoor learning as a pedagogy that can 
harness learning about the fundamentals 
by getting outside and connecting children 
to nature. Many researchers believe that  
the loss of natural habitats and the 
restrictions we make on allowing children 
outside to play, escalates children’s 
disconnection from nature, which can have 
implications for human health both physical 
and mental, as well as child development 
(Louv, 2009; Palmer, 2006). 
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Consequently the development of ‘The Lost 
Words’ teaching toolkit was driven by a very real 
motivation to help improve all of these things, 
to connect children to their natural world and to 
ensure that learning could be fun, memorable and 
holistic in approach so that meaning is made and 
understanding is retained.

References:  
Clarke. S., (2006). Mills and Millipedes. Benefits of using urban 
settings for outdoor learning activities. Synergy Learning. 
Available at: www.synergylearning.org. (Accessed July 2018)

Louv, R. (2009). Last Child in the Woods; saving our Children 
from nature deficit disorder. 2nd edn. London: Atlantic books.

Macfarlane, R. and Morris, J. (2017) The Lost Words:  
A spell-book. Hamish Hamilton at Penguin Books.

Palmer, S. (2006) Toxic Childhood: how the modern world is 
damaging our children and what we can do about it. London: 
Orion books

Wales. Welsh Government (2015) Foundation Phase 
Framework. Cardiff: WAG

Wales. Welsh Government (2019) A New Curriculum for Wales. 
Cardiff: Crown copyright 

Editors Note:

Pavla was guest speaker at our Foundation Phase  
Excellence Networking Event in Bridgend on the 5th March.
To keep up to date with future Foundation Phase events  
and accompanying resources and downloads visit: 
earlyyears.wales/foundation-phase-network-events

The resource can be freely accessed via the website of 
Outdoor Learning Wales (Natural Resources Wales):
www.outdoorlearningwales.org/news/a-teaching-toolkit-
to-support-the-lost-words-a-spell-book-macfarlane-morris-
2017-by-early-yea

And the Hwb: 
hwb.gov.wales/repository/resource/17571585-4e4e-4cfa-
bd05-8f64b5bdbd92/en

We have been really delighted by the interest in the toolkit, with 
many practitioners feeling excited about the ideas it offers and of 
course how it supports the great delights of the real ‘Lost Words’  
in our environment. An outdoor schools coordinator has 
responded by saying…. 

I am absolutely delighted to be sharing this brilliant 
resource with the teachers who I’m sure will be  
hugely appreciative, and the students who will  
be immensely inspired.

We are grateful to all those who have supported the students 
with this project including Gwent Wildlife Trust, and Natural 
Resources Wales who have helped to translate the resource 
into Welsh to support the Welsh medium delivery of ‘Geriau 
Diflanedig’ and in its promotion.  

You may also be  
interested in:

The Lost Words: Spell Songs
available to download  
on Spotify
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They rank as one of the top causes of death 
and can cause serious injuries that impact 
the course of children’s lives.  That’s why 
the team at the Child Accident Prevention 
Trust works tirelessly, through educational 
campaigns like Child Safety Week (1st to 
7th June 2020), to bring clear guidance to all 
early years professionals.  If you care about 
children, then child accident prevention is 
relevant to you.

Here Katrina Phillips, CAPT Chief Executive 
highlights just some of the advice 
practitioners will be sharing with families as 
part of Child Safety Week.  It’s free to sign up 
and download resources that support you in 
whatever you decide to do about child safety 
(see below for details).

Serious accidents can devastate 
lives – yet they can be the simplest 
thing to prevent given the right 
knowledge at the right time.  

Child safety 
makes sense, 
insights from the Child Accident Prevention Trust
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Cot bumpers
Cot bumpers can cause suffocation 
if a baby’s head becomes trapped 
between them and the mattress – the 
safest way for your baby to sleep is on 
a plain mattress free of toys, bumpers 
or bedding.

Advice for families: 
A clear cot is the safest cot

Nappy sacks 
Nappy Sacks are particularly dangerous for babies 
as their flimsy nature means they can easily cause 
suffocation. If a small baby grabs one and puts 
their hand to their mouth, they are not able to pull 
it away. Accidents have happened when nappy 
sacks are stored underneath the cot mattress.

Blind cords 
Blind cords can act as a noose and cause 
strangulation in less than a minute.  New blinds all 
now come with a safety device and old blinds can 
be tied with a cleat hook to make them safe. 

Advice for families:
Buy blinds with safety breakers or make sure a 
cleat hook is fitted so that the cord can be tied 
safely away every time.

Advice for families: 
Keep nappy sacks well away from babies and 
young children. Don’t store them under the  
cot mattress.

Bath seats 
Bath Seats are not safety 
devices. They are not intended 
for babies to be left in, even 
for a moment, due to the 
risk of toppling forwards and 
causing drowning.

Advice for families: 
Stay with your child all the time they are in the bath, including when 
in a bath seat. Get everything ready beforehand so you don’t have to 
step out even for a moment.

Mobile phones 
Mobile Phones are a known distraction for parents 
looking after their children, for older children as 
pedestrians and for drivers.  

Advice for families: 
Try to limit screen time to times 
when you don’t need to be watching 
out for the children. 

Washing capsules  
Washing capsules make our lives much easier but 
the powerful chemicals can damage children’s eyes 
and throats if they bite into them.  They feel nice and 
squishy and are attractive colours for children.

Advice for families: 
Store washing tabs on a high shelf or in a cupboard 
with a safety lock and put them away as soon as 
you’ve used them. 

Look out for capsules that use a bitter safety 
ingredient like Bitrex. This makes them taste really 
nasty, so children are more likely to spit them out.

Hair straighteners and curling wands  
Hair straighteners and curling wands can burn babies’ and 
toddlers’ mouths, hands or bottoms when they have been  
left on the floor or over a door handle to cool. They get as  
hot as an iron and take time to cool down. They also pose  
a fire risk.

Advice for families: 
Stay with your child all the time 
they are in the bath, including when 
in a bath seat.  Get everything 
ready beforehand so you don’t have 
to step out even for a moment. 
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Button batteries
Particularly lithium coin cell batteries, can be deadly if a 
small child swallows one and it gets stuck in their windpipe.  
The reaction in the child’s throat can kill in less than two 
hours.  Button batteries power so many essential things 
in our homes like car key fobs, slim remotes, kitchen and 
bathroom scales, children’s thermometers and more.  
Spare and old batteries can cause problems too.  

Advice for families: 
The simplest way to reduce the 
risk is to store button batteries 
out of children’s reach.  Check the 
compartment of products with 
lithium coin cell batteries to make 
sure they are secure and don’t let 
children play with them.  

These advances in technology and the increased sophistication of mobile 
devices means that the smartwatch should now form part of your Use 
of electronic equipment, media and publicity policy and procedure. Your 
policies should be reviewed annually so it is worth bearing in mind that 
if you haven’t already, you may want to adjust your Use of electronic 
equipment, media and publicity policy and procedure to include the 
wearing of and or use of a smartwatch in the setting.

Guidance for employers:

Consider: How [your] use of a smartwatch may impact on your child 
protection policy and procedure, privacy and confidentiality policy and 
staff code of conduct

Provide: Secure locker/room for staff to store valuable items when on duty

For more information on the Use of electronic equipment, media and 
publicity policy and procedure, or any other policies and procedures visit: 
https://earlyyears.wales/product/policies-and procedures/

Editors Note:

Please be aware Early Years Wales are currently reviewing 
all policies and procedures. Last updated 2016.

You may also be interested in: 

Be cyber-aware; our guide to keeping your business safe, 
, (autumn 2017), pg 13-17

 

The theme for Child Safety Week 1st to 7th June 2020 is 
Safety makes sense! Getting involved makes sense - big 
or small, whatever you do about child safety will help the 
children and families you care about. Child Safety Week 
downloadable resources are free and give you everything 
you need for your work. You can also get a free Bitrex  
Taste Test kit for raising awareness of dangers of poisoning. 
Sign up at www.capt.org.uk 

Follow CAPT on: 

  /ChildAccidentPreventionTrust         @CAPTcharity

For the Bitrex Taste Test kit go to 
 www.bitrex.com/taste-test/request-a-taste-test

You may also be interested in:
Are you and your team head injury aware?, ,  
(winter 2018), pg18-19 
Nappy changing and Personal Protective Equipment (PPE), 

, (autumn 2019), pg 18-19
Sun Safe Nurseries, , (summer 2016), pg 7

             Don’t forget - Early Years Wales members can 
download back issues of smalltalk for free: 
earlyyears.wales/shop

Who was lucky enough to receive 
a smartwatch for Christmas?
Today’s best smartwatch models can perform just as many tricks 
as a mobile phone such as displaying notifications, fitness tracking, 
media management, GPS, voice recording and allow the user to 
answer messages by voice.
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Early Years Wales 
Awards 2019
Last but not least…
In our third and final Spotlight article, we introduce you  
to the final three Early Years Wales Awards 2019 winners.

We’re going on a bear hunt

Miss Daisy hid in the wood to be the bear at the end of our We’re going on a bear hunt party. 

She has an amazing imagination for storytelling and acting and always involves the  
children. She is well known to the community for this and the children talk about her all the 
time. I cannot express how much of an impact she has made on our setting.

The children love that they do not know what they are going to be doing next, and they get 
very excited if they see Miss Daisy out of session. 

Claire Drake Brockman
from Llandogo Early Years, Monmouthshire
Early Years Wales Volunteer of the Year

This award was looking for a passionate and 
outstanding individual who goes above and 
beyond to donate their time to the early 
years sector.

Claire Drake Brockman (aka Miss Daisy)  
was our deserved winner of the Volunteer  
of the Year Award. She has been a huge  
part of Llandogo for many years, her work 
with the children – gardening, storytelling, 
arts and crafts etc was recognised by  
Estyn as having an Excellent impact on  
the children’s well-being in the settings  
last inspection.

Rachel Davies tells us how it all began.

“Retiree, Miss Daisy has been a huge part 
of Llandogo for several years. She first 
approached us to ask if we’d like her help to 
teach the children about gardening &  
we jumped at her offer! 

Miss Daisy visits us every week to teach  
the children about caring for the 
environment and gardening. As well  
as passing on her gardening skills to  
the children she also talks to them about 
where food comes from and gets them to 
try the fruit and vegetables we have grown 
together in our garden. The children always 
get take to home the produce they have 
helped grow.

The children are always making lovely 
things using plants, twigs and other natural 
resources that she provides. 

One of the children’s favourite activities is 
Hobby Horse Racing. Miss Daisy provides 
hobby horses for the children to pretend 
they are riding! 

She also brings music, singing, creative 
storytelling and props. A staff member 
documents the learning and children add 
their voice to the book.

With the children she has also created 2 
beautiful scarecrows for the garden. 

“She is an amazing lady who provides 
such fun for all the children and does 
it all out of the kindness of her heart. 
She also visits the local nursing home 
and dresses as Elvis and entertains 
the old age pensioners!”

“The children love her. 
My daughter talks about 
her all the time and all 
the crazy things she 
does! She is a highlight 
of the school!”
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Editors Note:

Nominations have now closed for the Early Years Wales Awards 2020 and 
the response has been phenomenal. Our awards team have been truly 
blown away once again by the calibre of nominees.

All the remains to be said, is Good Luck to you all and we can’t wait to 
celebrate with you on the 12th June in Cardiff.

You may also be interested in: 
Early Years Wales Awards 2019 & the winners 
are…, , (summer 2019), pg 4-7

Spotlight on…Chuckles Nursery, Newport 
- Early Years Wales Innovator of the Year, 

, (autumn 2019), pg 20-22

Spotlight on…Abacus Day Nursery and Pre-
school, Swansea – Early Years Wales Setting 
of the Year, , (winter 2019), pg 5-9

This award was looking for a dedicated, 
passionate & committed professional who 
puts the child at the centre of everything 
they do.

Marion Lloyd Chambers joined Borthyn 
Bunnies as a Playgroup Assistant in 2016, 
her all-round positive and happy attitude 
impacts not only on the children but on 
her colleagues and the parents! It was her 
incredible character traits that made Marion 
the deserved winner of the Early Years 
Wales 2019 Practitioner of the Year Award. 

Her naturally calm and gentle approach 
encourages the children to learn 
independently and they feel confident 
learning through trial and error. 

Just a few months prior to being nominated 
for her award, Marion had been promoted 
to acting Playgroup Leader from Playgroup 
Assistant. Which she took to ‘like a duck to 
water’1. By going above and beyond what is 
required in her planning and activities, sees 
the children thrive.

Rachel Cinderby 
from Cynfran Playgroup, Conwy 
Early Years Wales Learner of the Year

Marion Lloyd Chambers  
from Borthyn Bunnies, Denbighshire
Early Years Wales Practitioner of the Year

This award was looking to recognise 
an individual who had demonstrated 
progression and excellence within the Early 
Years sector.

Rachel Cinderby was awarded the Learner of 
the Year Award because of her commitment 
and dedication to Cynfran Playgroup. 

Rachel’s involvement with Cynfran Playgroup 
began as the Toddler rep. A role which she 
did on a voluntary basis for a year. She threw 

herself into the role, becoming a  
key member of our fundraising team also.  
As a volunteer she signed up for her CCLD 
Level 2, which she completed with ease and 
at the time of nomination was someway 
through her Level 3.

She also completed a 10-week Elklan  
speech and language course, a first aid 
course, food safety, safeguarding and many 
other short courses. Nothing is too much 
trouble for Rachel.

1Amy Hewitt, Chairperson of Borthyn Bunnies 
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Fully-funded sustainability 
support available to Welsh 
nurseries and childminders 
Sustainability has become increasingly important to businesses in Wales as rising environmental concerns, 
new legislation and more aware consumers have been driving the demand for sustainably produced goods 
and services. This has encouraged business owners to find and adopt innovative, more efficient ways to 
use resources such as water, energy and raw materials. 

A day nursery in Neath reduces costs 
and improves resource efficiency with 
Business Wales’ help

Following the success of a previous 
property renovation project, 
brothers Adrian and Stephen Hughes 
decided to build a small property 
portfolio by purchasing one 2 or 
3-bedroom house every year and 
project-managing the renovation 
works. Their third property, located 
on 12 London Road in Neath, was 
purchased in December 2014 with 
the intention of modernising it and 
renting it out. However, Adrian and 
Stephen saw a potential business 
opportunity and decided to convert 
the property into a day nursery, run by 
their two daughters. 

With no prior experience of running 
a business, the entrepreneurial pair 

approached Business Wales for 
advice and help to get the business 
off the ground. Soon after, in 2017, 
they launched Little Sprouts Day 
Nursery, providing childcare for babies 
and toddlers up to the age of 5.

Together with a Business Wales 
Sustainability adviser, Adrian  
and Stephen were able to compile an 
energy efficiency report to identify 
potential cost-reduction measures as 
the business took off. They were also 
made aware of their legal obligations 
on environmental management 
and of available Environmental 
Management Systems, ensuring the 
business is compliant with waste and 
carbon management regulations.

If you want to find out more about  
Business Wales and our sustainability 
support, phone 01656 868500 or email 
southwales@businesswales.org.uk.

Business Wales, which is funded by the 
European Regional Development Fund 
through the Welsh Government, supports 
the sustainable growth of small and 
medium-size enterprises across the country 
by offering access to information, guidance 
and business support.

Useful links:

Green Growth Pledge
businesswales.gov.wales/green-growth-
pledge-1 
Resource Efficiency 
businesswales.gov.wales/resource-efficiency 
Responsible Business 
businesswales.gov.wales/responsible-
business/

Business Wales, which is funded by the 
European Regional Development Fund through 
the Welsh Government, offers support, advice 
and guidance to childcare providers across 
Wales who want to reduce costs, build resilience 
and improve their marketing profiles.

Through 1-2-1 sessions with specialist 
sustainability advisers and through the  
Business Wales Green Growth Pledge initiative, 
we can help improve water and energy 
efficiencies, manage waste and advise you on 
implementing environmental management 
systems, policy statements and Corporate  
Social Responsibility practices.
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The views expressed in this magazine are 
not necessarily those of Early Years Wales. 
Acceptance of advertisements for  
does not constitute endorsement of the 
advertiser’s product by Early Years Wales.

The  team welcomes contributions 
but reserves the right to shorten submitted 
material. The editor reserves the right to 
use material in an appropriate issue, to hold 
material for a future issue, or to not include 
material where it is felt to be inappropriate.

No responsibility can be accepted for the loss 
of articles, photographs or artwork. Unused 
material will be returned if requested.

Material from , unless copyright 
is indicated, may be reproduced as long as 
the source is acknowledged in its entirety 
and the material must not be sold for 
commercial gain.

Early Years Wales
earlyyears.wales
029 2045 1242

ACAS
www.acas.org.uk
0300 123 1100

Care Inspectorate 
Wales (CIW)
careinspectorate.wales
0300 7900 126

Charity Commission
gov.uk
0300 066 9197

Department for  
Work & Pensions (DWP)
gov.uk

Dewis Cymru
www.dewis.wales

HM Revenue &  
Customs (HMRC)
gov.uk

Towergate Insurance 
(formerly CCV Cardiff )
www.towergate.com
029 2044 4555

Family Information 
Service
gov.wales

Information 
Commissioners  
Office (ICO)
ico.org.uk
0303 123 1113 (English)
0330 414 6421 (Cymraeg)

Useful websites and contact numbers:

National Centre    
for Learning Welsh
learnwelsh.cymru
0300 323 4324

Social Care Wales
socialcare.wales
0300 30 33 444

Talk Childcare
gov.wales

Third Sector  
Support Wales
www.wcva.org
0300 111 0124

WCVA (Wales Council 
for Voluntary Action)
www.wcva.org.uk
0300 111 0124

Rest assured that PAYE and Pension obligations are being handled,  
professionally and efficiently for an affordable price.

Secure digital service
We are a charity and offer an efficient, competitive service,  

custom made for early year’s settings.

Reduce the time and burden
on your Early Years Setting

Ideal for pre-schools, play projects and nurseries.

For an information pack or a friendly chat, please contact  
Nicola Hooper on 01392 438977 or Email devon.payroll@eyalliance.org.uk

Payroll and  
Pension Services

2727



02920 451 242
info@earlyyears.wales
earlyyears.wales | blynyddoeddcynnar.cymru

Benefits of QfA:
Excellent value for money – spread the cost over 3 payments 

Available to all types of childcare providers 

Helps you manage and complete your annual CIW online  
Self-Assessment of Service (SASS), without duplication of work.

Links to Local Authority requirements

Better outcomes for children

Demonstrates highly qualified staff

For more information email: qfa@earlyyears.wales 
or call: 029 2045 1242 or visit: earlyyears.wales/quality-for-all 

having a written account of the assessment, helped me to understand how and why our assessor 
awarded our setting with a Pass Plus. From it we were able to know what improve on for next year.

Aim high with Early Years Wales 
childcare quality assurance scheme
Gain the recognition you and your  
staff deserve with Quality for All

No portfolio! 
QfA is a continuing process…
Annual evaluations and assessments 
help you to plan and improve your childcare services. 


